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Abstract (English)

The "trinity support model" articulated by Nobuo Matsui within the
Japanese vocational rehabilitation tradition proposes that effective
workplace support for people with disabilities requires the
simultaneous engagement of the worker, the support specialist, and the
employer—and that the quality of this triangular relationship
determines outcomes. The model has been institutionally influential in
Japan but lacks a widely-shared operational definition that would
enable fidelity measurement, cross-program comparison, or



international dialogue. This paper does not propose a definitive
operational definition of Matsui's model. Instead, it provides the
methodological foundation for one by (a) systematically comparing the
trinity support model against ten internationally established or widely-
discussed support frameworks—Individual Placement and Support
(IPS), Choose-Get-Keep, Place-Train-Maintain, Customized Employment,
the Job Coach Model and its evolution toward natural supports, the
Wraparound Model, the Person-Environment-Occupation (PEO)
framework, the Tripartite Model of Program Evaluation, the Triadic
Therapeutic Alliance, and CRPD Article 27 / reasonable accommodation
jurisprudence; (b) proposing a five-axis comparative taxonomy
(Stakeholder Structure X Support Duration X Fidelity
Operationalizability X Voice Allocation X Cultural-Institutional
Context); (c) articulating preliminary necessary and sufficient condition
candidates for what constitutes versus does not constitute "trinity-style"
support; and (d) cataloguing four methodological approaches to
operational definition (Delphi-like consensus, natural-variation contrast,
existing-instrument recombination, and stakeholder co-design
workshops) with their respective scopes of validity. The paper explicitly
maintains the principle of expert and stakeholder validation: any
operational definition advanced from this comparative substrate must
be reviewed and amendable by Matsui-sensei and by people with
disabilities themselves before being claimed as a definition of "trinity
support" specifically.

Keywords: trinity support model, vocational rehabilitation, IPS fidelity,
supported employment, operational definition, Matsui Nobuo, disability
employment, comparative framework analysis, stakeholder governance,
voice representation
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FIRL 7= 10 EFJL ¢ -IPS (Individual Placement and Support) Fidelity
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Implementation fidelity 1 Carroll, Proctor
Therapeutic / triadic 1 triadic alliance
OT / theoretical 2 PEO, CRPD

. Matsui Nobuo, =fii—f& <37 31—
Japan specific 2

;
. customized employment /

Customized 1

discovery

23 BFEEDEA

UTOMERITIN—TREIFEEZRERZME LTERL | - artifacts/
rc-20260413-matsui-trinity-evaluation/deliverables/
paper_final.md (516 17)- artifacts/expert_review_package_matsui/
expert_review_package.md (WA FH4E5E TEM/Ny I —2( 2026-04-28
XMT) -TFS-18 1) —X X EE¥ (260426-260427) - (REEEEREL E 21—
(rc-20260429-virtual-experimentation-validity-landscape) THEIZ I 7=
AR ) I —FHEHR

NoBFEEIF BRXIRE LTER 750\ KRaGXIIBIEEED
operational definition 12#i% lEfZ) & L TEA LR,

2.4 REDFIE

1. Open coding: £ ETIILOER « 1815 - FiiR%Z 5-15 FD code THiH
2. Comparative axial coding: 10 €7 /L X 580D~ ~J o X L TERE



3.Boundary mapping: =—#T#H3%1 =—&FTHEWV R
REF O 3IEHEADHEE

4. Methodology comparison: operational definition #8Z D 4 5745
z L IR

5. Synthesis: KRB | +0 M4 DIBFRAIEHEA & LT articulation

2.5 [RRDFERATR

ALE2a—BUTORAZHD (ML §13 THL D) | - SFELHIE:
HEEEHARFEL RO, ZOMEFEIENR - BBEXET r — FNY IRERE:
2026-04-28 1. AN IR CTARZE - HEEHEE & DHBBFRET:
Principle (e) Z5=2ICIEE= L TULARWL CrhR v1.1 LEETHEFE) - &
WX EEDOEHME: §13.5 THR

3. ZU—FXERET I DRI : IRERDEEIRA

REE. MBIEEND articulate L TSR =ZA—RZEETILO RERF
(interpretive summary) T#% %, E# source (ja.wikipedia ¥ A% {EH#IE
B. takeshitamokuzai HiBEIFRIMRECE) I Al BB ZBEFE X 1o
BELZITOD. EROHEE TIFRL,

3.1 =EDOFRFINES (IS

MAIBRICHITZ=FIL | -&A (the worker): EEDH 3BT F, EiK
4 BERED T - ZIBE (the support specialist): 37 1—F. 7t
FXZEE. B NEPE. REZSOEZRS X T L - £ (the
employer): =& - AFHEIE - RIFEEE - FAFE. BIF - #tiF - RE
7% DERIERAISEE A

CO=FIFIF#NEO-ILSETIIERLS, BNE=AFRY F7—2 LT
RMLINhTWVW3, EELRIF. EFSy FROLETEFRETIIERLS., =&

FOMNIEE THD L, HN—BIMM-EEL TXEIT 31 OTIFHRL.

=ENETNTNOEFLREEZBVWADNSHEICEZZE S,

3.2=20 T8 oFEEMLE (BE%)

MAERDOEEM L LTRHDEZELDIE. ZEOHRBHEELC T3 D2DEL
% M8 ZREBICALEIES VWS TERBETHS !



=2 AE FEY

_ BIEBEORE - P37 HhREAT1E—> 3 ¥ (+ =&
EROE . B
Vo EEA %)
+=
HEOH TER - FLySTIER - HENSMIN if)%( s
hh 0¥k
) 7= +=
:; ITRE | come. peme - muHBROTEL 7;“ Gld

& Mg 13FPYUEEFON. ZBOBEICEDHEING, T T=F
X ZDNE] O-E/E=AIEBE H'. BEHiZ multi-stakeholder coordination
ETILEDEREED,

33HAMF Y UTHER (TOtERH)

= EAIBEZEC LT, HAIEF v U PR (co-creative career formation)
MMIEBDITEND, Chid:

=EN TR UT7ORK ZHETHWVWEYT 7O0EX
ARANDFYVTREZE-BBEE - VIIE—12J 2803
HSBRESHNTOELR C LTHERDITOND (BB - XI5 - Y55
DHIER)

REMTTNALIE FAfT - EEROBMZER TIZHR. FvUTHRE X
QOL X U xILE—A1 2T OD={I—FWNELTH 3,

3.4 Zfi—{FDEEIFHE
M7AIEER T EMG T=FEE) 28X T. UTOFNBERZEETS -

1 REBRR DB —FEORISEEN TR KREICIELTE

xHEINB
2. (B O=ARGE: —ARNTETIZE <. ZABFOEL THE|RNR
BY 3

3. ZEBIEQIMIABRN—: =ENMIIIC REDOZIEEE] %58-
L TICBETIEE

4. FHEHNRAEN=ZEMNE: ERREOLAESEN=ZEZNZNICHE TN
W3

5. FEBREOLEMY: BROT Y FUITIEARL EEFKZEOXRTD
TR 1R



6. BRI DM EF AN L:E2EF - LEa— - To—KNwv o -
HEFEM - AlY—=ILFICED., ZEBBREMRENICRETAHZ=ZX
LHHEHIAEND

3.51PS / Place-Train-Maintain B ¥ L OZER D articulation

EREY supported employment E7/LDZ < 1&. ZBEBEWREA O ZER
REFRZE L. £E% Tplacement DX%R) Inatural supports DG
Bl ELTRBDIT 5. MAEROERIIUTOEAEHEIC articulate
INns .

1. WFN=AEE: fEEXNFLE=0FEHL LTS FHR)

2.ED0EDRFME: ERA - K& - ¥ v U 7EHZAMEDFHERIT &
L TREF

JLHAIMF Y UTER: B EEN 7O LTOAMEDT

4. EEFREADEE: T4 (lifecycle development)

5. C3 (Japan vocational rehabilitation context) AD LAY - HIER
RAT =

NS 5BRD HAELE HIRBERBEETTHO. BELDOERIIMETIL
ICHEPHICFET 2o

4, LEBRET VB D

4.1 Individual Placement and Support (IPS)
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#CiE: Marc Gold & Associates ("Try Another Way" &%) . KE
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A Ho
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#CiR: 1980s @ supported employment 35 AHAIC (A% 1t, Pat Rogan,
David Hagner, Stephen Murphy (1993) "Natural Supports:
Reconceptualizing Job Coach Roles" H&xi,
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Zl|#5# - 55 3 #A (2000s-): Employment Consultant & LT, ¥DAZE -
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B E2-3 0TI, a7 d—FH 98B experty 15 THEBRNBEAT
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4.6 Wraparound Model

fEiE: KE DR HFRE - BRERML. 1990s LUBE system of care (SOC) #H4HA
DOHTHE, Burns, Goldman 5 DRt

1518 - @51 S M7 strengths-based planning approach - formal
services ¥ natural supports MBS EL(E - B2 (FBaRE - RER
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~.

=z N =]
0) 1%\%/%&

Z— e DO¥IE: LB OEIEIE 2025 F 10 BT FHEREZIE
DBHBELEERE C Bl =M—EKDXIRTIE KA - TEE - FE) »

TSRE& - 18RS - AL ICXS 9 2HN wraparound DADERE DA
%L\O

BELFR: wraparound XEkid. REHEEIHED coordination cost &
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definition THEBEBINE,

4.7 Person-Environment-Occupation (PEO) Model

#ZiF: Mary Law, Barbara Cooper 5 (1996) D1EEEEIESR, %IC Person-
Environment-Occupation-Performance (PEOP) & L THLaRo

3ER: - Person: L EHEEE. BAE. M{EER - Environment: #7121 - 15
By« XMERY - HIFERYERIE - Occupation: 1&E) - FR&E - J&8)

4§58 occupational performance =% ® dynamic congruence H* 54
L%, disability # environmental barrier ¥ L THBE&E T 3HEET /LI
FRo
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BIIALED. EROENRIRES. mEOBERIGHETMN (PEO IFIE5H
B, ——KIFREESE) CBIELS %,

4.8 Tripartite Model of Program Evaluation

#CiE: Athanasou (2019) International Journal for Educational and
Vocational Guidance,

3 AT =9 F I4A—: policy / research / practice D =81,



58 career services / workforce development @ program evaluation
ICHEWVT, BUER - %S - ERO=FEHBZEELT 3,

ZM—E LD A T— U RILE—DiEEN RS (policy/research/
practice vs AAN/ZBE/0¥) H. ZERBOFMRNIL—L L TE
EIZBR D, =M—RDFHEERET TH. policy (fTBY) - research (&F

fty) - practice (FZF) O=FBDREZHNEICFKET T 2HNENHIHD
LNz,

4.9 Triadic Therapeutic Alliance

R DIEBEAICE T2 ERNED=EBR (therapist-interpreter-
patient). JTZE(Z Al mediator % & THE5E (2025),

$1%: = AT 0RTH 3 DD dyadic alliance ¥ L THEICEEL H S,
Tasks / Goals / Bond @ 3 ERH 518 E 115 working alliance,

Z— e ZAD0EER L L TRDEVEL,. =&FD 320
dyad (RA-ZEE. ZEE-BE. KA-BX) OBZHEICAET 3 &
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4.10 CRPD Article 27 / Reasonable Accommodation

jE2iB: UN Convention on the Rights of Persons with Disabilities (2006).
Article 27 work and employment,

151 - BEE D HEE% equal basis TIREE - reasonable
accommodation @ denial % discrimination & LTHEDIT (ZHUKED
K%, progressive realisation TI&7%\L)) - Nothing about us without
usl ZiLE - BE 7Ot XITHEAAD

Z— DG BEFEDOZEETILTIERWVWD, =A[—FZEAH rights-
based BHHA TH D NETERN « HRENWEBZIRMET 5. RAOERHMEISHE
FMOMETH . EEIS legal dutys

4.11ICF (BB Eise0%E)

2R WHO (2001) International Classification of Functioning, Disability
and Healtho ¥ 0EHRET /L2 BEENICIEZE(L,
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4.12 Working Psychology / Psychology of Working Theory
(Blustein &)

2B David L. Blustein 51Z& % "Psychology of Working" (2006-), #%(C
Psychology of Working Theory (2016) & L TiE&&1t,

¥ - MK AIRTICEHD 31F% (decent work for all)s %= HZIER
-B< C DR - DERKREZ B - ERAD T UL XICEIT S social
justice R - fEfK « ATE - BE - 1 VA —7 ¥ multiple marginalized
identity ICI5&

=—{EE DX - ¥aAIEFwD Working Psychology = FEU /\ - [FEEE
BICE#FEL. T¥vU7HE] TQOL-vzILlE—T1>F1 TERD
) #Re#e L THEMEH L TLW3S - Blustein @ "decent work" Bl (3.
Z—@XZED =208 OBFMNER  LTUBDIFasE- /2L
Blustein 3 Z#&B% (counselor-client) K"HFZTHDH. =ZERTMEEAD
KREBIINAEREE DS

5.5MBEIV /=

RIEEEREL £ 21— (rc-20260429) THEXL L7485 U Y J S —FHiEHR
BEIL. ZM—AFZEBETICEZOLEBNREFICH LTS BILBR Y /
E - %*ﬁ%ﬁjéo

5.1%H S: Stakeholder Structure (GEDR=ADIESD)

« S1: Worker-Specialist Dyad: KA & Z1EED ZHEBFREHLH# (IPS,
Choose-Get-Keep)



« S2: Worker-Specialist-Employer Triad: =& N WEREE (IRAE
5. Customized Employment)

« S3: Worker-Family-System Triad: &< A « ik - #8514 RS

(Wraparound)

« S4: Person-Environment-Occupation: IR =% (PEO
Model)

« S5: Policy-Research-Practice: F¥ffizaH9 =2 (Tripartite Model of
Program Evaluation)

- Zf—AXEBEETILIES2 L LTRIEDIT 5 NS, S2 [FMDiEE & X5
chd.

5.2 i T: Support Duration (SziEDBFRIIEE)

« T1: Time-limited preparation: —EHIRI D #(EZ1E (RE3FK prep-
then-place E5/L)

« T2: Time-limited transition: #{THAZ#&. %32 (Choose-Get-
Keep O Get phase)

« T3: Indefinite follow-along: HABR 7 L Df#FEZ& (IPS JRAI 8)

« T4: Lifecycle development: £ EFZDXARTDMBIZIE (IMAIE
ROFEEBIZDEMAM)

> =U—ZEETIVET4 L LTIZEDIT5NB. CHIFIPSD T3 =ik
ik L ez d R UV BRI,

5.3 & F: Fidelity Operationalizability (7« 57V 5 BE"THE
%)

« F1: Fully operationalized: {227« 7 7« RE#H D (IPS-25)

« F2: Partially operationalized: 389151284 D (Wraparound O
Wraparound Fidelity Index &)

« F3: Conceptually defined but not operationalized: B2 E &I H
ZHMZERER L (A&EH. Customized Employment @ WIOA
%)

« F4: Programmaticonly: 7OJ S LREDH (—EBOMIRZIRET
L)

- = —AEZEETIVIFIREF3ICAIET %, AFHXD motivation |& F3
= F2 > F1ANORITAIBEMZIEZ Z o



5.4 8} V: Voice Allocation (FE®DHEES)

«V1: Worker voice central + others advisory: A A\ F&
(Customized Employment @ Discovery)
«V2: Three-way symmetric: =& %# (FRAIEFRDIRITAEFLHI—EK
1&47)
«V3: Specialist mediated: ZIEEHNAARFA (FHND3TI—F

ETILE1H)
«V4: System mediated: Z#%ERE (Wraparound, i3iEIR%ZES
RS RE)

> =f[—AZEBETIVIEV2ZER TSI, ERRETVIICEYT VXY
h$H 3, Z1id boundary SRR TEE,

5.5 & C: Cultural-Institutional Context (321t - #lIEAik)

« C1: US WIOA / federal disability rights: K[E ADA + WIOA +
Customized Employment

« C2: UK / European supported employment: IPS O RN ERS

« C3: Japan vocational rehabilitation: [EE&EEB{R L + JEED +
MIZIRAERE

« C4: International CRPD framework: UN CRPD / EEERI12L4E &

+ C5: Asia-Pacific neurodiversity emerging: DXC Dandelion, Money
Forward D& ENM

- =fI—AZEETILIE CIICALE T BH. CRPD (C4) & Asia-Pacific (C5)
EDEFRIMBUVDDH B,

6. bR - 12 EF)L X 584

# 7L S T F \' C
1 MAIEH = —1K - - k3 V2 (& 3

<& 1)

IPS (Individual

( C2 (R

2 Placement and S1 T3 F1 V1 c1)

Support)
3 Choose-Get-Keep S1 T2 F2 V1 C1

T2- V3—V1

4 S1 F2 C1

T3 (1)



# ETIL S T F \' (o

Place-Train-
Maintain
(Wehman)
Customized
5 Employment S1-S2 T2 F3 V1 C1
(WIOA)
Job Coach + . T2- V3—-V2 | C1l(H#HH#R
6 S1—-S2 (1t) F2 .
Natural Supports T3 (E1k) ERE)
Cl(R&E
7 | Wraparound Model | S3 T4 F2 V4 fEALE
i24)
T4
8 PEO Model S4 (¥ F3 V1 €2 (fF%
= )
EHH)
Tripartite Program (5T e
9 ) S5 N F3 (FMmER) | C4 (EE)
Evaluation )
Triadic 1 Q2 (D
- I
10 | Therapeutic S2 1&iE F2 V2 R
erap ke 1K 7E)
Alliance
T4 | F3
ICF (£ Bt S ‘ _
11 £j»)' = (samEm (@ | (@R | E®R) | c4 (=)
T _ "
) 5%8)
Working S1 T4 Cl1(KE
12 | Psychology (counselor- (&E | F3 V1 YN
(Blustein) client) HIE) RER)

RBI: TS2 (Em)s =EwrYIC S2 = Em. EA TS RN 5 PIeEl
M- =ELAEL
M) = EREA TREETIILTIZAL

6.1 LEBTRHD S DFRR
6.1.18 S FTO=fi—FnidEa4

S2 (worker-specialist-employer triad) (£ 10 ET7 )L 3 FDH (FAA.
Customized Employment. #1{t#® Job Coach + Natural Supports) -
CNIE=A—FZ BN BZMICIZA=Z—ITREWDY, RETS3ETI
DHRTHELBNMUB ZLHHD L ZTET .



EZRDTR: - B X1t - FIEMIC C3 (HA) THEEL. £ERETS-
Customized Employment: WIOA AR 4EA TOERME. T2 Hi# -
Job Coach + Natural Supports: E{LHIIC S2 AN natural supports
inception H'H#%

D% D S2 NP THAIES % differentiate 3Dk T4+ C3+V2 EF
DRAEHETCFAITNDS,

6.1.2 8 F L TO=f—{FDRE

10 EFILH IPS DA F1 (fully operationalized)s F1 ADRHICIE: (1) 1Z

HENBEEIR. (2) BEIRERIERTF. (3) sHMEiEFEREMDOREE. (4) 7Y

O LMEBEIDREFE. BMBE, Z—EKZRETIVIFIREF3 T (1) DB
RIBFMHOAR T I —THTERINTUVDERE
(expert_review_package_matsui B8, 7=72 LMBELERASEFL)

6.1.38V ELTO=I—{FD:ERY XY

V2 (three-way symmetric) Z &M T 2 ETILIFIRE I 4 (1%
Customized Employment. 1k# Job Coach) 7% ERRET V3
(specialist mediated) IZifiN 3 U XUV DH D, CHIE=A—EEZETH
Bl BOWIEDIRREMF ICERTS (ORE) o

T.=(—FZETHBI I . BV L : BEREGERS

AEF. SHEHILEBAISEHEIND T=—{EFZIETH S =D DFHFIRHH]
E NI=M—@ZRETHEVCHESNSEM %= articulate 3%, Chidfk
&t (hypothesis) TH D, MARED CRE L BEERMED review 2123
FTERLLTHEESINTIEIG SR,

7.1 HEZH (Necessary Conditions) 1&#

(=(—F LT’ #ERTBEHICIE. UTOITRTHEINBIHNED
H B RIS T Do v1.1 TIFIHIL Al LA DIEFE X BN D A H. 18
SO N1-N5 (C B98I N6 « 7Ot X8 N7 Z8ML 7= :

(8:i5%h)



N1: Stakeholder Triad DBENTETE KA « HIEE - BEO=FHNENZ
N LA-EBREERE LTEBES5T3BENFETS ES=S2) . =
EZDSB5—HBIMMUEBORIBAL LTOAERET BIBEITHI-TNERL,

N2: SHEERTEDER A > BE, TEE - DE. PEoFA
DIRTOHEICERNTET 228 (37 - 2% - W) HEET 5.
—HEEREDH TIEE SN,

N3: REBRROBHBRBME KREL (FADGKHE. XHEE. RN
B XBREORAF) ICIEL T ZBEHVRERFR 2R TS 2B D
%o REDFHNICEAE SN TULBIGZSIFFE LI,

N4: KADEDERRE AADOREHRFIR - SORIC B CH SN DR
HNEERINTVS, XEEICIEEEDN—FAICEN - RKATIEOHT
RADEDERICENET 3B 5HIINAL,

N5: HAPR% L @ follow-along (F 7z lifecycle development D44l
) BEEhH time-limited preparation % 7z(& time-limited transition @
HTIRB L EEREOXAR TN ZZZESEL L TWS #T=T3 X
7215 T4) &

[BHaYER) (v1.1 TEM)

N6: ZDDEDFEKFNEZBNICHAMAATWS EROE (BIFRE -
3T hARIAE—ay - @BEHY) ( REBOE (HESLF - LY
STUER - GENEMMN) . FYUTEEROE (BC2ER - BIERTE -
FRINABRDEIRTL) O =D& FERFICHHE - HBHR L TWVWDE, EEE -
HEEDAZ BIML LB EIEmE I,

N7: EEd—LHDF v UTPHREXQOLX YTIE—AVI REMT I+
ALD. FIFPEEROBMEMRTIFHR. KADF v UTHEE - £7FD
B-UI)llE—a I DRENE L LTHEDITSNTWLWS, Decent
work for all (Blustein) DEF BET %,

7.2 = —FHETHEWVHD (Exclusion Criteria {&4#)

UFORRIE, frx (=fi—F) LIFRSATUTS, FRXORHT
=R BICRYS LA :

EL: 237 0—FHEETIOEWMER O 37 0—F L AANDOZEBFRD
T, REIFHEIC Tplacement 3F1  Tnatural supports DEIGITREL &



L T functional ICIEHNTWVWBIHE. CHUINL (BEEEMITIERREE
Ke93) ZmicTaml,

E2: SEERATFIL AAOERNBICHIEEIC £ >TEY - RATR
KADOESHEZERICEIELBRVES. ChIEN4 (KRADEDRRR
é) %;ﬁf:étﬁb\o

E3: EBEF—ILETI SHENEBERDHIC reduce Th. =FED voice/
fidelity / role dynamics HAFHEXI RO SBFEA TN B HE. HUIE=—1K
DENREFE % operationalize LU\,

E4: BRIV F IR BBROT Y F I TENTER L. follow-along
PEEFRZEOMBIRD B VIEE, CHUINS ZiHIT A,

E5: SHBEEERZIDH ELHERAD coordination RFEIFEET BH. &
A« ZEE - PEO=FXWA dyad alliance iMBEL SN TULAR VWSS
Wraparound $kDZEBIRETS T TIE=AI— 2R C IFFIBER.

I=&&EE) HEZE - EBIEC LTEM—3®THEVDHD (v1.1 TE
7JEI) FRR—IXTZEDT—RAREIC THEFEL 1FT3D. () =20EZE
ZR)ILTWERL, (b) Fv U TFHEE - QOLHABARMI—ILICHE>T
WAL, () ZBEOEEFEIEEL LTER LT TLAWEE, ik
I=RI—AMISEA L TIEWA D, Z—AFXIBETIL & L TIERER)
ER¥ET B,

E7: 1,V —ILDOIHDEA (v1.1 TENM) TSUMUGI-CHAN D& 5% Al
TERY—ILEEALTVWTH, ZNHZMN—GFIZEETIIL=EBICHKTT
NTVARITNL. TZU—GIZEETILORE] CIFEZHRV. FEifith=
A —ABZEZ/FTICEATNIHZE TR,

E8: Government =i— & HEHIBHE L DRE (v1.1 TENM) BIEEM
IC&BER. VRFVVT - o378 - FEABREOBAF=AFIE MR (—
BHEHE) - POBE (FETBIEERRE) - =BOSK (BFEH#H) IAX
THBEREER D, CNZRBERO=(I—EKLFA—HRT2DIF
category error,

7.3 Boundary Cases ($Jiihisrhh 3 E )

B1: IPS ® BARER IPS Specialist + XA + (REDIEIE (T S1 D ZFHHKE

« BATOERTRELDHENEIRDIAZNIIHZEIC S2ISEDLKH
"‘b’|”on NI-N5 DS B ENHAHETN. EnHETEINBRVDIERIEZRERR
C CASFHEA N E,



B2: Customized Employment @ Discovery {# Discovery 7O+t X (3 &
ADEDZERE (N4) 258 < operationalize 3%, Customized Job
Development T employer & @ negotiation H*EAIA ENIE S2 (ZHER
T3, fc72L WIOA B OMKIZIRARE T N5 Ziilc I h L S hhiahhn
Do

B3: 1k d Job Coach + Natural Supports ~ 3 7 J1—F N Mnatural

supports inception facilitator] & L CTHREREBIC=EHE ZIEDRAATE

B S2ICEET %, /L. REOEBRESOEANDRIADES
(N4) et (N5) HYEEGR ST UL B DB R ET .

B4: FiHHEIRZIE S HAEIEREE (2025 £ 10 BKEfT) FIENIC=F (X
A - BARIERS - U —EXRMHE) OHERFBZEAATH. Thid S3
(worker-family-system triad) (3 <. S2 (worker-specialist-employer) T
37320V ZU— R SHEEEISRIBIRTH D BRAIANETIEAL,

B5: =—{#FEFICED < Al & (CAT/TSUMUGI-CHAN %) A%
JL—7® CAT (Collaborative Autopoietic Technology) & TSUMUGI-CHAN
i ZA—AZRETINZEFNERC LT I=ZE50BEFRND S 828
NICEERHEFZER T 2HRRMNI IS X T L) ZERAT 5. =fA—F
Z1E D technology layer ICiIED < H'. AIEEZDHDH N1I-NT7 Z &7
IHNIERFHEDSUE, Principle (h) recursive limitation ZB & X« Al I
LE=ZFEBERMNOZIMIIRRRIESTNEINRE,

7.4 Boundary @i DA AR E =

E1-E5 & B1-B4 Z B F X % &« =fi—&ZIED operational definition &
UFZBCRENDHS .

1. ZZOEFEMNEBIE SENHI LIEERRAEERE LTBELT
Wwasn

2. BHRED=ZARMEAE: — AR mEN = FRTED

3. REBEROBMNBRFSOY: RAEBADISELRDETE

4. FANDEDOEEIEIEIE: ZFIR - SR TOEE vs KF

5. G DBFRIEE: RN lifecycle h

Z N5 13 expert_review_package_matsui TEHERICER Sz 10 &4
CEBANILT 3D FEMNXTIREEL LV, MBEE - HEEHED
review Z&E7#%ICv1.1 TEHINBZ FE.




8.JTBD ©oth: = (U—FZIBETILIIHD D T-H DL
AH

JTBD Pk 2 BEEB T1T5, WK - REERIFTOAE ITBD (J-1~J-9)
v ZM—FXZE AT LAOMEEDOALE JTBD (W,S,E,M) %= X7
I3, %FIXv1.1 THIL Al LB OIEREICE DEBML 7.

8.1 %% - REEMIT JTBD (41%)

ZH—@ZBEETILAD

Job HBEE R LT-VRIE

- 1%
J-15HMEY — | AEE 17 | 74T U T AEDER | 1Z#E{L T operational
JLBIR i = definition £ RE
J270435 | 7B - KF I=f—k) #ESE

GRS SE

LR Bte 5B EEFREOEDE REEIRR

xTE. IPS B XEEETILL
J-3 EEXTEE g%z = @?ﬁ%f&w 7 translation framework
J-ABEREHME | BE¥RE - B

gy — | > _E" ;‘1.“
DEMLE ik EER—TLD) XY | ZRITEHEHEH

J58FED | HFEM
BEOHEW | & - XEE

J6RFRH | £ - EFF | FENRCLTCOHR | ERLEBTUEDITSN

BEORAILADIER N4 ZERRAREDHIEL

5 g sy - E
STREFO | FEFEE | BHOCIIAREE | o
R = =fi— D
IBLEDE | EEE- A | SO—GOFTREIC | \
i r
7 = RHB5NB ERRFAAE
J_g ﬂ%\ 7
REIE | AR | Y CRRBOLE | F—E XEHOEE(L
EDRIR

8.2 =fi— XL AT LADMEE JTBD (RTE)
W: ZA®D JTBD (4 8)

‘W-1: 5 %185 — mil - &H - EEOER

cW-2: B EHilT S — EE - TENRT - BERHESS - £3F) XL

W-3: BRDF v V7R, I< % — BCERE - ®REIL/N\— MUk
ik« EEHEECLTOF v ) 7RG



W-4:B<CETAEDEZEHS — B - Bk - BEXR - v
E—o > JHE

= —ELIBIE. AARCDE4 DD IJTBD #F{TTEERLDIC. ZBEEL
TEDBEID JTBD ZBiRET T 2HEA L At B,

S: XiEE®D JTBD (3 E)

*S-1. AADHI - BRZRHS — KEHU/N\DO TXEEDOREIIEK
ADBILCBRZREDHZ L) LEE

S22 BREAXANEZDOLE, BERADHEZRHS —JIVYILT—3
Y A=—Tax—> 32 - BFEBRET - BiZHAE

S-3: REDIREICH BfifEHRZHEL. XEOBEZRIETS — B<
CEDARE., VIIE—A I ZRRICLICXETZDER

E: % - B¥Fro JTBD (38)

cE-LEDETFTEBRALSHREAMOY TIVE—1 Y TER — AERE
FAERERDATI37% < BEMEL LTEIR

‘E-2: BEEZSUHB2FOEERLHEHN VAL —ERDER
t - BSRIREE - ¥ 3 TRERANDOBIT

cE-3: ZEEFELDON— b F—> v TIEE — FPINZE BERICAE
D HERERZRIEL L TEDAT

M: =F@BD X2 JTBD

«M-1: ARMEZ DO DDMGHINRE — K -ER - v UTICETS
=EZORARYZB2ERENICELLSES

e M-2: HEIWF v U FPEROTOLRMF — =N TFv UV T7DE
Ik ZHETHEWVWEY 7O+ XDtk

CD XX JTBD L1 —IC. CAT (Collaborative Autopoietic
Technology) % Al 'Y —JL (TSUMUGI-CHAN) ' T=& D&% B2
BAERISERTE R RMT IS AT L) E LTHREDITOND. ChidE
M= —FEFEZXRET I —HETHD. §7.3 D B5boundary case &
BT %

— HE J-1~J-9 L' operational definition B & IThIEFm-E 4
Vo ARG J-3, J-6 ITEBDIGE. J-1,J-7 1& v1.1 UPEDERE, HNIEW/S/
E/M & operational definition @ BEIIEE ZIRMHL. §12D6
dimensions ¥ &£t 9 %o



9. ESERVERR © 4 DDIEHD = U—IFICHEA

9.1 % 1 =¥ . HBHFEEMEIHD supported employment
(1980s-)

Anthony, Cohen, Danley 5® Choose-Get-Keep (1980s) — Becker &
Drake @ IPS (1990s) — IPS-25 (2008) — EBERS (2010s-) — IPS
lbeyond severe mental health) #:5K (2020s),

BHESEHEISDFS: FADEAKE. competitive employment [
. follow-along fi##itE. fidelity @ operationalization 3Z{t.

9.2 58 2 1§} : MBYFEEEIHD supported employment
(1980s-)

Wehman @ Place-Train-Maintain — KEEFRE T DIZ%E{L — natural
supports ND/\NZ X 1 LEL#E (Rogan, Hagner 1993) — Customized
Employment (Marc Gold & Associates) — WIOA ;£#l1t (2014),

HMMPEEMEIED 5 DE5: rapid placement [RR. 37 J—F D role
evolution. %MEB natural supports inception. fEBMLE N
Discovery,

9.3 F 31 : HADHEMEIY/NEYF— 3% (1980s-)

WRX—O=(—F (At - £R18IF - &fi1) — JEED OFIElL — EEE
ERREEFRR DR - AR EHOIER articulate > A EEZIE
(2018) — EAHBIRIIRSHUEEERE (2025) o

BRSBTS ERENFLSEMHL LTHRS XLavFE, EEFRZEDR
R (THORIERETEEN. SHEERE DT,

9.4 £ 4 1o¥E . CRPD LH#EFIN—X77O—F (2006-)

UN CRPD (2006) — Article 27 reasonable accommodation duty —
"Nothing about us without us" DL 5 EFRADEA — emancipatory
disability research — HEEFKIHE DIEZEL (2020s),

MEFIR—ZDEFE: EADBEDFRFEEDIRETHIIEHL. reasonable
accommodation ZZEMNEFE L LTHUEDIT. HEERFIGEDOIELE,



9.5 4 (LR DI
N5 41EiRiE. BRBBAHRESDSECFEAIE LTWLWS .

« % 1,21a# — Tlprepthenplaces; »5 Tlplace thentrainy A
(rapid placement)
«E 1,2~ 237 a—F D roleevolution (4458 expert H'5
natural supports inception )
« 88 3G > ZERMEE DXL HIEERY
« B 4G > AADEDFIE L. reasonable accommodation DA
BT

- =—AEZEETILIE. NS5 4EHE0 IS ¢ LTREDITS I
W AlEE, CHUIRAIERO BEEMNAIEME = ~Ed 3,

10. &#iEA (2022-2026)

10.1 Asia-Pacific Neurodiversity D& 58

DXC Dandelion Program (2014-. Australia #252C Asia-Pacific Ef).
Money Forward OEEERITFHEFIES, Cno5id EEEED
Employment Choice / Tailored Performance 2 T. =fI—{&®D S2 |Z#%
I 2EMZzERZRICRELTVLS,

10.2 IPS TBeyond Severe Mental Health) #i3R

PMC (2024) "IPS beyond severe mental health: An overview review and
meta-analysis" DRI & SIC. IPS HEHEZEMUS (neurodiverse,
physical disability, addiction recovery, refugee %) (Z¥i3RH, Zhld S1
“EBEZFROTCEFD scope LR TH D S2 NDIBIEERIRTIEA LY,

10.3 B4 : BB ESHEEE RS (2025 F 10 AR{T

EHROEERSTELILTEIXY MERZ. FA - BREELISMT
% SHEEERE T OB EHEA. UL S3 (worker-family-system

triad) BIHEETH D, S2 (worker-specialist-employer) D =fii—{& & (2
%%, MEDBREENSEOMITFEE.,



10.4 LLM BN D iE5mRR

RABREREL £ 21— (rc-20260429) T L 7= & 51, operational
definition ERKIC LLM Z WS E ALK, KT IL—TD
expert_review_package_matsui & CDRFEICAET 5. —NUdHERDN
I Hullman (2026) @ heuristic vs statistical calibration O #4H#& T5F
MINBZIRETHD. HEERIEA LIC operational definition ZHEET 3
RETEBE L,

10.5 SFEFFHEHNTF > 2DIRE(L

CRPD & "Nothing about us without us" REIAY. #AZEA LR L L THIETL
INDDdH 3. RTlInternational ® "Nothing About Us Without Us:
Equity-Based Principles for Inclusive Disability Research" (2024) 72 &'H}
itz i, % 5 FET. BFEEHBZREB VRO publication EZ
MAMETRIGEMED D B

10.6 AFHZE 4 JL—F D CAT | TSUMUGI-CHAN 517 (v1.1 T:EM)

AREKT I —TdF. ZA—BFZEBET I Z2EFNERBE LICAIBES R T
L\ CAT (Collaborative Autopoietic Technology) £ TSUMUGI-CHAN %
B EELTVWS, Chbid:

« CAT v4: = E ORRMD 5 B BN IEMFE Z £/ T 21251l
IO XTLE LTOUEDS

« TSUMUGI-CHAN: 7O—X K « 7—JL RET)L + BB
Ly Dk + A\BZIREICS 27 - BER 2/ OA BB IO
7

ERETERAL: AlIE TBIEE) Tldi< TEihEl c LTuBEDIT. &%
BEEIFABZEENES

CNBIE=M—FZIEETILD technology layer R35t1T ¥ LT §7.3
B5 boundary case IZiIiE S 2. (a) Al A =FBERICENC LTHEET S
Z M. (b) algorithmic monoculture & machine bias D2, (c)
recursive limitation (LLM " =F&BRZ PN 7 3155 OREmNEKE) D%
FEERFTET TH O ChiF v1.0REEEREL E 21— (rc-20260429) D
Hypothesis 3 (abstention asymmetry) & DEFEFEF TS ERIRFT N5,



10.7 BhEHE £ D disambiguation : Government = {ii—{x% &
tc &

§15 T &L SIS, BIFD T=M—AFFHEHiEEl (2023 1808) 3%
MELICLZERZEL, CNIFMABIERO=A—AZIRCITFIBZTH
D, MRt - HREAR CHBEZ AT I3VENH B, dlri.co DimTFe
BB LT, C0disambiguation Z##F 9 3 C E AKX D—E L 121135
T30

11. Operational Definition A®D 4 &R

F=([—1&Z D operational definition) ZHEERIZAHERE LT 4D
OF7 7O—FxHE&T 3,

11.1 Method A: Delphi #&E70t X

FIE: EFIRNARILICKL 3 57> FOBRRRE —» 55 - WIEEH
ERafiil

M EFIRESHDER. BRI D open discoverys

5. NRILEBED bias (fEZEFARETED) « ERICEDINEADE
71, HEZD voice B AT T L,

I ER): BI7F expert_review_package_matsui (2026-04 $2H) ' 15 & D

REFMRNRIL GLLMARYA— X 51&%E]) +3 57> K Delphi T 10
REE £ RIBERERZE (rc-20260429) DAEFRBIFIZBEE X .
validity (& exploratory M.

EHEEE & DL Delphi BRICHEE review ZHELT 3 Z & TRILA]
HEo
11.2 Method B: E$#AZEhxiLt

FE: ERE (HEEEEEREEE) . REBEE. BEEERHZE. COVID &
EBE NENZTHEHRFEERE LT, TOTFTHREINZ =AI—K/NY—
> @ common BEE &,

Midy: BARBHNLCERHERBELR. SHT — X TIERVERE,



58 BALHNERR TEIBINRICIRE. T—2 77 XFIR. ZED
identification strategy RE O HE,

EIEEF: BI7Z Phase a (260427) T8 DO BEAZH #:1T. 3LLMETE
BLIEERIZ 2MBDA& (kill criterion &) . Phase a X EIZIRTE

LEEBBrOES: BAZTEH TOHFEEDRERZDH DD variation DE
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Appendix A3: BREE—E

+ ABM: Agent-Based Modeling

» CIE: Competitive Integrated Employment

« CRPD: UN Convention on the Rights of Persons with Disabilities

« ICF: International Classification of Functioning, Disability and
Health

+ IDD: Intellectual and Developmental Disabilities

« IPS: Individual Placement and Support

+ JD-R: Job Demands-Resources

« JEED: Japan Organization for Employment of the Elderly and
Persons with Disabilities (k5 « FEE < KEE EAZIREE)

+ LLM: Large Language Model

« LSP: LEGO Serious Play

« NACE: AFAZE V)L —THBHBER (Non-Aligned Cognitive
Ecosystem)

+ OT: Occupational Therapy

« PEO: Person-Environment-Occupation

« PEOP: Person-Environment-Occupation-Performance

« SAMHSA: Substance Abuse and Mental Health Services
Administration (US)

+ SOC: System of Care

« TFS-18: Trinity Fidelity Scale (fE¥%. &HZES IL—TR)

« WIOA: Workforce Innovation and Opportunity Act (US)

+ WRI: Work Role Interview

End of paper.
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